
Thurston County Civil Service

Guidance for Applying

Veterans’ Scoring Criteria Status
Acceptable Documents
· DD Form 214, Member-4 or Service-2 copy (This is indicated at the bottom right of the DD-214). 

· DD Form 214, Member-1 copy
 with an Honorable Discharge certificate (DD Form 256) that indicates the same date of discharge as on the DD Form 214, block 12.b. or block 6 for reserve/National Guard veterans.
· NGB Form 22.
· Department of Veterans Affairs or branch of service letter specifying active duty dates, branch of service, character of discharge, and verifiable identity of veteran (name, Social Security Number and date of birth).

· Branch of service separation orders indicating character of service as Honorable.

Steps to Applying Veterans’ Preference/Scoring Criteria Status
1. Verify character of service is honorable:
a. DD Form 214, Member-4 or Service-2, block 24; or NGB Form 22 block 24 must read “Honorable.”

b. Other documentation as specified above must identify character of service as “Honorable.”
c. If candidate provides proof of honorable character of service, move to step 2.

d. If candidate cannot provide proof of honorable character of service, then candidate is not eligible for veterans’ preference/scoring criteria status. Do not move to step 2.
2. Verify candidate is a qualified veteran by meeting at least one of the following:
a. Candidate served in any branch of the armed forces
 of the United States, including the National Guard and armed forces reserves, and has fulfilled his or her initial military service obligation.
i. Preference can be given to active component service members while still on active duty:
1. Check Block 2 on DD Form-214 for active component status (“ARMY/RA” or similar); or
2. Check separation orders for active component status; or
3. Check Department of Veterans Affairs or branch of service letter for active component status.

ii. For reservists, DD Form 214 block 6 must show a date prior to the current date.
iii. For National Guard members who provide only a NGB Form 22, block 11 must show a date prior to the current date.

b. Candidate served as a member of the armed forces reserves, National Guard, or Coast Guard, and has been called into federal service by a presidential select reserve call up
 for at least one hundred eighty cumulative days.
i. On DD Form 214, check block 12. c. and d. for total active service, and block 18 for remarks indicating reserve activation.
ii. On NGB Form 22, check block 10. c. for total prior active service, and block 18 for remarks indicating reserve activation. Candidate should have a DD Form 214 for any active federal service that qualifies.
c. See RCW 41.04.007 (2), (4), (5), and (6) for others who may be included in the definition of “veteran.”
d. If candidate meets any of the requirements above (a through c), then move to step 3.

e. If candidate does not meet any of the above requirements (a through c), then candidate is not eligible for veterans’ preference/scoring criteria status. Do not move to step 3.
3. Check for military retirement:
a. If candidate is applying for veterans’ scoring criteria status for a competitive examination:

i. Check DD Form 214 block 23. If block 23. Reads “Retirement,” candidate is only eligible for a 5% scoring criteria status.
 Do not move to step 4 or beyond.
ii. Check NGB Form 22 block 23. If block 23. Reads “Retirement,” candidate is only eligible for a 5% scoring criteria status. Do not move to step 4 or beyond.

iii. If either DD Form 214 or NGB Form 22 indicate anything other than “Retirement” in block 23, move to step 4.
b. If candidate is applying for veterans’ preference in a noncompetitive appointment
 process, then move to step 4, regardless of retirement status.
c. If candidate is applying for veterans’ scoring criteria status for the purposes of promotion, move to step 6, regardless of retirement status.

4. Check dates of service:
a. The following are defined as “periods of war.”
 See block 12 of DD Form 214 or block 10 of NGB Form 22 for record of service dates:

i. World War I (April 16, 1917 to November 11, 1918)

ii. World War II (December 7, 1941 to December 31, 1946)

iii. The Korean Conflict (June 27, 1950 to January 31, 1955)
iv. Vietnam Era

a) Aug 5, 1964 to May 7, 1975

b) February 28, 1961 to May 7, 1975, if the veteran served in the Republic of Vietnam

v. 
Persian Gulf War (Aug 2, 1990 to a date prescribed by presidential proclamation or law.)

b. If the candidate served during a period of war, then the candidate is eligible for a 10% scoring criteria status on competitive examinations. No further assessment is necessary.
c. If the candidate served during a period of war, then the candidate is eligible for preference during noncompetitive appointments.
 No further assessment is necessary.
d. If candidate did not serve during any of the above periods of war, go to step 5.

5. Check for award of campaign badges or medals:

a. Check DD Form 214 block 18 or NGB Form 22 block 18 for campaign involvement. The following conflicts are considered a period of war as long as the participant was awarded the respective campaign badge or medal:

i. Crisis in Lebanon (June 1, 1983 to December 1, 1987)
ii. Grenada, Operation Urgent Fury (October 23, 1983 to November 21, 1983)
iii. Panama, Operation Just Cause (December 20, 1989 to January 31, 1990)

b. And check DD Form 214 block 13, block 18, or continuation sheet; or NGB Form 22 Block 15, 18, or continuation sheet for award of any of the following campaign badges or medals:

i. Armed Forces Expeditionary Medal
ii. Marine Corps Expeditionary Medal
iii. Navy Expeditionary Medal
c. If the candidate participated in an armed conflict for which a campaign badge or medal was received, then the candidate is eligible for a 10% scoring criteria status on competitive examinations. No further assessment is necessary.

d. If the candidate participated in an armed conflict for which a campaign badge or medal was received, then the candidate is eligible for preference during noncompetitive appointments. No further assessment is necessary.

e. If candidate did not serve during any of the above conflicts or was not awarded a campaign badge or medal for participation, then the candidate is not eligible for preference during noncompetitive appointments, but is eligible for a 5% scoring criteria status on competitive examinations. No further assessment is necessary.
6. For promotional examinations only:

a. Check DD Form 214 block 12 a. for dates of active duty. Dates of active duty must occur after the candidate began working for any Washington State public employer, county employer, or any Washington State municipal corporation, and must have caused an interruption in the candidate’s service with the public agency.
i. If candidate was called to active duty while employed with a Washington State public employer and has not received any promotions from any Washington State public employer, then candidate is eligible for a 5% scoring criteria status to be applied to all promotional examinations until the veteran’s first promotion.
ii. If candidate has already been promoted while employed with a Washington State public employer, candidate is not eligible for this scoring criteria status. No further assessment is necessary.
b. If candidate was not called to active duty while employed with a Washington State public employer, then candidate is not eligible for this scoring criteria status. No further assessment is necessary.
� The Member-1 copy is the edited or "short" copy, and omits character of service and reason for discharge. Therefore, an Honorable Discharge certificate (DD Form 256) that indicates the same date of discharge as on the DD Form 214, block 12.b. (for active duty veteran)—or that indicates the same date of discharge or later as on the DD Form 214, block 6 (for reserve and National Guard veterans)—is required to verify character of service if the applicant submits the Member-1 copy of DD Form 214. Do not accept an Honorable Discharge certificate (DD Form 256) that indicates a previous date; DD Form 256 is provided to service members when they reenlist and does not reflect the overall character of service, but only the character of service during a specific period of enlistment. Thus, a veteran could provide a Member-1 copy of DD Form 214 and a DD Form 256 from a prior year and hide the fact that he/she was discharged with a less than honorable discharge.





� Older versions of the DD Form 214 may have the Character of Service in another block. Check block 9e or 13a for Character of Service on older versions. Documentation must reflect character of service as being honorable. A general discharge under honorable conditions does not qualify. Entry-level separations, uncharacterized discharges, other than honorable (OTH) discharges, bad conduct discharges, dishonorable discharges, and dismissals (for Commissioned and Warrant Officers) disqualify the applicant from receiving veterans’ scoring criteria or veterans’ preference.





� Armed Forces are the US Army, US Navy, US Marine Corps, US Air Force, and US Coast Guard. National Oceanographic & Atmospheric Administration (NOAA) and the Public Health Services are considered Uniformed Services, but are not Armed Services and are not eligible for veterans’ scoring criteria. Service in other nations’ armed forces does not qualify for veterans’ scoring criteria.





� A Presidential Select Reserve Call Up (PSRC) is covered by Title 10 U.S.C. 12304, and provides that, when the President determines that it is necessary to augment the active forces for any operational mission, up to 200,000 members of the Selected Reserve can be called to active duty for not more than 365 days. This provision also states that no unit or member may be ordered to active duty under this authority to provide assistance to either the federal government or a state in time of a serious natural or manmade disaster, accident, or catastrophe.





� Veterans scoring criteria as applied under RCW 41.04.010 (1) and (2) may be used only until the veteran’s first appointment. This scoring criteria does not preclude the use of scoring criteria for promotions as defined in RCW 41.04.010 (3).





� This preference applies only to those veterans who served during a period of war or during an armed conflict for which a campaign badge or medal must have been awarded to the veteran.





� Veterans scoring criteria as applied under RCW 41.04.010 (3) may be used only until the veteran’s first promotion.





� Serving during a “period of war” does not require foreign or overseas service or the award of a campaign badge or ribbon; instead, merely serving during a period of war suffices for the purposes of RCW 41.04.010 (1) and RCW 73.16.010.





� According to the finding in Gossage v. State, this preference operates as a tie-breaker among equally qualified candidates, not as an absolute preference for veterans. Where two or more candidates for employment have equal qualifications, including performance on examinations, interviews, and other testing, preference must be given the veteran.





� While the veteran may have served in other conflicts (such as, but not limited to, the Korean Conflict, the Vietnam War, Southwest Asia, Operation Desert Shield/Storm; Somalia, Operation Restore Hope; Haiti, Operation Uphold Democracy; Bosnia, Operation Joint Endeavor; Homeland defense and civil support, Operation Noble Eagle; Southern or central Asia, Operation Enduring Freedom; or Persian Gulf, Operation Iraqi Freedom), these conflicts occurred during a period of war and that veteran would therefore already be qualified under step 4.





� While other campaign medals may have been awarded (such as the Korea Service Medal, the Vietnam Service Medal, the Southwest Asia Service Medal, the Global War on Terrorism Expeditionary Medal, the Afghanistan Campaign Medal, and the Iraq Campaign Medal), these medals would have been awarded while the veteran served on active duty during a period of war and that veteran would therefore already be qualified under step 4.





4

